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B12: YOUTH EXPEDITIONS AND PERSONAL DEVELOPMENT

Youth Expeditions and Personal Development 

The expedition, in many ways, reflects day to day life and is an excellent way by which the natural process of developing social skills and self awareness can be encouraged and advanced.  Tolerance, teamwork and friendships evolve from the social experience, shared hardships and common goals that expeditions provide. Personal Development at the expedition level has one extra dimension that singles it out from other forms of experience.  That is the relationship between the individual and the natural environment.  Self awareness and understanding can emerge from the unique and humbling experience, in a wilderness setting, of learning or re-learning the lesson that humans are not set apart or above nature but that they are an intrinsic and inseparable part of the natural world.  This lesson is often forgotten. 

At the same time it should be considered that not all expeditions will take place in the wilderness environment. Individual circumstances, abilities and objectives will determine the particular location. Expeditions might take place in a more civilised or urban setting where the purpose is, for example, to explore or research the culture which surrounds them; the arts or the history or the archaeology or, indeed the people themselves.

There are two essential and equally important elements which pave the way towards worthwhile and meaningful personal development within an expedition. The first is the opportunity to interact, engage, and share experiences with other people, both other expedition members and the indigenous population; secondly the expedition should take place in an unfamiliar and challenging environment.  The unique balance of exposure to difference and diversity amongst peoples and environment helps to stretch and extend personal experience and develop an underpinning awareness and understanding from which future decisions and opinions can be based.

The experience gained during an expedition can have a significant and positive impact upon those taking part, helping not only to form the foundation for their own future development but also influencing those around them, affecting their families, friends, colleagues and  the communities in which they live. 

The value of the expedition experience should be recognised and celebrated; opportunities should not be missed. 
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The Role of the Expedition in Personal Development
Expeditions

· Provide a platform for development

· Provide a unique experience for some, a springboard for others

· Are about people first, setting second but in a different environment

…………………………………………………………………………………………

· Build on past and introduce new experiences

· Offer an opportunity for young people to reflect on their own past experiences being different or similar to others

· Can help young people to consider their futures and take a greater degree of control over their lives

·  Level the playground – give opportunities for the less talented in ordinary life

· Are part of the preparation for adult life

……………………………………………………………………………………

· Enable youngsters to appreciate their own responsibilities toward others

· Can develop independence and/or interdependence

· Enable relationships to develop outside normal experience

………………………………………………………………………………………

· Take youngsters “back to basics” – need for shelter, food,  water

· Give opportunities to manage elements of the expedition programme

· Provide opportunities for  Problem Solving, Working with Others & Improving Own Learning and Performance outside their normal experience
· Use technical skills as a vehicle to enhance personal and social development

	|Self esteem 

Self Concept
	Challenging but achievable aims and sub-aims. 

	Self resource 
	Ability to identify necessary tasks and carry them out

	Confidence
	Achieved by successful outcomes, large and small

	Motivation
	Provided through the remote and challenging environment, physical and cultural. New people/new tasks/new ideas/new environment

	Awakening of potential
	Application to unfamiliar tasks in unfamiliar situations. Finding the ability to achieve successful outcomes

	
	

	Initiative
	Providing opportunities for members to use their own initiative within the expedition context

	Leadership
	Giving direction, support and acting as an example to others

	Teamwork
	Working with others to achieve a common aim , for the expedition as a whole or in sub groups

	Responsibility
	Accepting  leadership roles

Completing their share of communal tasks 

Taking responsibility for the actions of others

	Communication
	Interpersonal by giving instructions or as part of group decision making

	Tolerance
	Acceptance and understanding of other peoples actions, abilities and character.

Developing the ability to work within the constraints imposed by the physical environment eg arctic cold, jungle insects

	Understanding of others need and problems
	Acceptance that others may have different approaches, ideas, needs  and problems. Ability to assess them and act constructively

	Sympathy and Empathy
	Identifying the feelings of others and acting accordingly

	Trust
	Learning to trust other’s judgements and actions

	
	

	Knowledge: physical& psychological, cultural, scientific
	Physical & psychological ;of yourself ; strengths and weaknesses more readily revealed

Cultural: within the expedition and in the local environment

Science: understanding of the natural environment



	
	

	Organisational & Logistical  ability
	Expedition tasks devolved in planning , execution and post expedition phases

	Fiscal awareness
	Day by day budgeting, fund raising. Involvement and awareness of the financial consequences of one’s action

	Management skills
	Give opportunity to plan and manage elements of the expedition programme


How personal development can be delivered through the expedition

There are many different types of expedition and the style of the expedition will influence the way by which Personal Development can be delivered.

· Privately organised eg ATC Group > commercially led

· One unit eg  a single school > national society eg BSES

· Leader led > challenger led  

Expeditions are prolonged in time (cp normal holidays) and remote from the home environment  which can enable them to:  

· Provide leadership opportunities with in the group

· Assign particular roles/responsibilities before , during and after the expedition

· Expeditions produce problems (real or perceived) which need to be solved

· Introduce new technical skills, cultural experiences

Ted Grey, Quincy Connell, Mike Blakey, Peter Allison, Will Taunton-Burnett
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All the articles which form the Webguide are all written by able and experienced leaders of youth expeditions, but represent their own personal views and not necessarily those of the Council of The Young Explorers' Trust.  The points made represent suggestions for consideration rather than direct advice, and the responsibility for how these suggestions are used rests entirely with the users.  No liability is accepted by the authors or by the Young Explorers’ Trust for any loss or damage arising from the contents of these papers.


